CONTRACT OF EMPLOYMENT FOR DOMESTIC HELPERS FORM SRI LANKA
IN THE MIDDLE EAST COUNTRIES - PRIVATE RECRUITMENT

Qﬁé}#d#ﬂ—hﬂj‘i\wdjdé%ﬁy gﬂ‘a—)—‘“‘umw Alc

This employment contract is executed and entered into by and DO S Om ey 1aa

between:

............... dell ala

A. Employe.r ......................................... Gl ad, nial)
Nationality — :............. ID. No: &l -

Home Address: ............. L e Rl e
P.O.Box .o Home Tel. No: st s, 2l §stina
AND K)

B. ]]En;%oyee e Al AN EAPES | [y AP | R
ob Description: ............... ... . : .
Civil Status @ ............. Passport No: T Follds Jed ;y
Address .o e Ol giad)

Voluntarily binding themselves to the following terms and AV Ja sl e aguiily Ualis )l

Conditions:

1. Site of Employment shall be the residence of employer. The eied Janll hse (8 33 0IS s danll cabia D doodl @5 0580 1
Embassy of Sri Lanka / Consulate shall be informed of any Al (7) I &S5 Y (gl ddiaidll St )
change of residence within seven (7) days.

2. Contract Duration: Two (2) years inclusive of ninety (90) days & O 1058 Lass (90) Commndts B ol B30 AL it Sl B30 0585 02
probation period commencing from employee’s departure from Jaall g g0 N Ltsall (e 5 y0laall
the point of origin to the site of employment. ' ’

3. Monthly Salary .................. to be paid at end of each month. If 20 5 & Lsed IS et J deadl ala &by el N 3
requested by her the sponsor should help the Housemaid to debigd il Glua ) alaall Jsat Al Jaladl Qlla e
remit the salary into a Bank Account. Lobal 1aa d oy

Aglgie Aol 12 55as Y Jeadl cilelu

4. Working hours of the employee shall not exceed twelve (12) 2ol et Aebe 12 D a Y Jandl 4
staggered hours per day.

5. Employer shall provide free passage from Sri Lanka to the site Joadl gisn MY (g om (o Uaa S 3835 35d daall caba o) 5
of employment and upon expiration or termination of contract die 5l A8EY) Bae plad) Slo @5 WY (5 pm ) andl 4 e e DN SIS
due to no fault of employee from the site of employment back to i . I
Sri Lanka. dalall Ble (e (A NGB

Lad s iy iy Jelall Jganl Galdll aliny Jeal)l calin Gemms L6

6. The employer shall ensure that the resident visa / work permit > > = o
for the employee is obtained when due without delay at the A e il gl 05w Jaall
expense of the employer.

P b g Gy lauai g Wllea Ulas oSall Jalall 3 | calia o

7.  The employer shall provide the employee free of charge suitable A A R j Sl A deall cala g7
and sanitary living quarters as well as adequate food.

N . LS Ulas famoall ilens .

8. The employer shall provide all medical services including @ g lae Al Uas dpnall ot S daall ala 8
hospitalization expenses, medicine, etc, free and also winter 8 s Al 55 el Ala Al Gl Gl la e 5 el sally et
clothing whenever outside temperature is below 20° C. ) )

_3)\);1\44)420&;\

9. In the event of death of the employee during the term of this et ) e s el e e e . " T .
contract, the Sri Lanka Embassy / Consulate shall be ; V3 A1 YT s ARGV Be o) Jall Bl A 29
immediately informed and her remains and personal belongings Bl ) Apad sl Aatal 165 allaia Js 3 iy Caada gil) & g0y TSIV (5l
shall be repatriated to Sri Lanka at the expense of the employer. s - e . i
In case the repatriation of remains is not possible the same may QAxE Liall dia i USan 2 S 1)y deall abia s o (WY (5 5m)
be disposed of upon prior approval of the employee’s next of lall /5 jliud) A8 gayy o siall ol sl o Bl e 881 ey Cads il W gy 8
kin and the Sri Lanka Embassy / Consulate. | ’ T S -

Jcaala gl Al gy

10. a. Termination:

The employer may terminate the employee’s contract of
employment for any of the following just causes: serious,
misconduct or willful disobedience by the employee of the
lawful orders of the employer or immediate household
members in connection with her work gross habitual neglect by
the employee of her duties, violation of the laws of the host
country. The employee shall pay for the return air ticket to Sri
Lanka. The employer may also terminate this contract.

il elgd) — 1 .10
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b. The employee may terminate this contract without any notice to
employer for any of the following just causes: maltreatment by the
employer or any member of this household; violations of terms and
conditions of this contract; non-payment of salary; physical
molestation and assault. The employer shall pay for repatriation
expenses. The employee may also terminate this contract for personal
reasons after the probationary period of ninety (90) days with
minimum two months notice to employer. In which event the
employee shall pay for the repatriation expenses.

c. Either party may terminate the contract on the grounds of serious
illness, disease or injury suffered by the employee. Where the latter’s
continued employment is prohibited by law or is prejudicial to her
health as well as to the health of the employer and his household. The
repatriation expenses shall be shouldered by the employer.

d. Before any termination under Section 10 (a), (b) & (c), the
Recruiting agent and Sri Lanka Embassy / Consulate shall be
consulted.

11. Settlement of Disputes: In case of disputes between the employee
and the employer the matter must be referred by either party to the
recruiting agent or Sri Lanka Embassy / Consulate who shall
endeavor to settle the issue amicably .If the dispute refereed remains
unresolved, the Sri Lanka Embassy / Consulate shall refer the matter
to the appropriate authority of the host country for adjudication
without prejudice to whatever legal action the aggrieved party may
take against the other.

12. Special Provisions:

A. The employee shall work solely for the Employer and his
immediate household. The Employer shall in no case require the
employee to work in another residence or be assigned in any
commercial, industrial or agricultural enterprise.

B. The employer shall treat the employee in a just and humane
manner. In no case shall physical violence be used upon the
employee.

C. If shall be unlawful to deduct any amount from the regular salary
of the employee.

D. The employer shall facilitate the incoming and outgoing mail and
other communications of the employee.

13. No provisions of this contract shall be altered.

14. At the expiry of this contract the employer and employee may
with mutual consent, enter into a new contract after informing the
recruiting agent and Sri Lanka Embassy / Consulate.

15. Other terms and conditions of employment shall be governed by
the pertinent laws of the host country.

In witness thereof, we hereby sign this contract this
......................... dayof ...............oceeeee 20.... at Colombo  Sri
Lanka / at
Employer Employee
Seal of SLBFE
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